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Item 2.05. Costs Associated with Exit or Disposal Activities.

On February 8, 2024, the Board of Directors (the “Board”) of MarketWise, Inc. (the “Company”), committed to a strategic realignment and reorganization
plan (the “Reorganization”) impacting its Legacy Research Group business (“Legacy Research”). As part of the Reorganization, the Company will wind-
down the operations of Legacy Research. The Reorganization, including the closure of the Legacy Research subsidiary brands, is in response to misconduct
discovered at Legacy Research where certain managers violated the Company’s policies, and demonstrates the Company’s commitment to providing
reliable and independent financial research to its subscribers. The Reorganization is currently expected to be completed in the first half of fiscal 2024. We
have 104 employees at Legacy Research, which represents approximately 18% of the Company’s total employees, who will either be offered a new role
within the Company or have their positions eliminated. As part of this Reorganization, we will make every effort to serve our existing Legacy Research
customers by offering similar products published by other MarketWise brands. Net income for Legacy Research was in decline throughout 2023 and totaled
approximately $9 million for the last 6 months of the year. However, the Company is currently unable in good faith to estimate the amount or range of
amounts expected to be incurred in connection with the Reorganization and wind-down, both with respect to each major type of cost associated therewith
and with respect to the total cost, and the impacts on the Company’s overall results of operations. The Company will disclose this information after it
determines such estimates or range of estimates.

Item 7.01. Regulation FD Disclosure.

On February 10, 2024, F. Porter Stansberry, the Chief Executive Officer and Chairman of the Board of the Company, released information in an internal
email communication to Company personnel discussing the Reorganization of Legacy Research. The communication is furnished as Exhibit 99.1 and is
incorporated by reference.

The information in Item 7.01 to this Current Report on Form 8-K, including Exhibit 99.1, is being furnished and shall not be deemed “filed” for purposes
of Section 18 of the Securities Exchange Act of 1934, as amended (the “Exchange Act”), or otherwise subject to the liabilities of that section, nor shall it be
deemed incorporated by reference in any filing under the Securities Act of 1933, as amended, or the Exchange Act, except as expressly set forth by specific
reference in such filing.

Cautionary Statement Regarding Forward-Looking Statements

This report and the communication furnished as Exhibit 99.1 may contain forward-looking statements within the meaning of the federal securities laws,
including statements regarding the Company’s future operating results and the estimated range and timing of the charges, write-downs and cash outlays
resulting from our wind-down of Legacy Research’s operations. These forward-looking statements generally are identified by the words “believe,”
“project,” “expect,” “anticipate,” “estimate,” “intend,” “strategy,” “future,” “opportunity,” “plan,” “may,” “should,” “will,” “would,” “will be,” “will
continue,” “will likely result,” and similar expressions, but the absence of these words does not mean that a statement is not forward-looking. Forward-
looking statements are predictions, projections, and other statements about future events that are based on current expectations and assumptions and, as a
result, are subject to risks and uncertainties. Many factors could cause actual future events to differ materially from the forward-looking statements,
including our inability to successfully implement the wind-down of Legacy Research; unanticipated developments that may delay or increase the costs
associated with our wind-down activities; and disruptions in relationships with customers, suppliers, vendors, broker partners, contractors, employees,
lenders, and consumers given our decision to wind-down Legacy Research’s operations. For additional factors, please see the risks described in the “Risk
Factors” section of our filings with the U.S. Securities and Exchange Commission (the “SEC”), including our Annual Report on Form 10-K for the year
ended December 31, 2022, as supplemented by our quarterly reports for the quarters ended March 31, 2023, June 30, 2023 and September 30, 2023. All
forward-looking statements reflect our beliefs and assumptions only as of the date of this report. We undertake no obligation to update forward-looking
statements to reflect future events or circumstances.



Item 9.01. Financial Statements and Exhibits.

(d) Exhibits.

Exhibit No. Description

99.1 F. Porter Stansberry Internal Communication to Company Personnel
104 Cover Page Interactive Data File (embedded within the Inline XBRL document).
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Name: Erik Mickels
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Exhibit 99.1

Dear Colleagues –

Last Monday a former employee of Legacy Research, Jon “William” Mikula, was charged by federal prosecutors with conspiracy to commit
securities fraud.

According to the charges, from December 2019 through August 2021, Mikula was surreptitiously receiving large payments for
recommending low-quality stocks to subscribers of Palm Beach Venture, while claiming falsely that his work was independent.

This fraudulent scheme was first exposed in the fall of 2022, when the SEC brought civil charges against Mikula. By that time, Mikula had
already been fired from Legacy Research after an employee raised concerns with senior management. Legacy learned that Mikula had a
history of multiple SEC judgements, and he was promptly fired.

Following the SEC’s charges against Mikula, the company learned that Teeka Tiwari had a consulting agreement with DeFi Technologies Inc,
a company owned in part by a Canadian merchant bank, which was also involved in Mikula’s activities. Whether Tiwari knew of Mikula’s
fraudulent actions or not, it was a violation of Tiwari’s contract and of company policy for him to receive compensation from anyone that
owned shares in companies Tiwari was recommending to Legacy Research’s subscribers – something that happened on four occasions.

Unfortunately, even after learning of Tiwari’s violations, Legacy Research’s senior managers neither terminated him nor took any steps to
alert Legacy’s subscribers about this very serious breach of our company’s most important ethical standard.

As I explained in my first letter as Chairman last November:

“While our products and our analysts differ, what our company really sells across all our different brands is trust. When our customers
subscribe (and even more importantly, when they renew), they are putting their trust in us. The best way to earn our customers’ trust is to
deserve it… We won’t publish investment research that we don’t believe is useful and reliable.”

Our most important rule, our “prime directive,” is to never allow even the appearance that our work isn’t completely independent. We cannot
ever engage in stock promotion – being paid to recommend a security.

Based on the charges in the SEC’s complaint and indictment, Mikula broke our most important ethic. Tiwari did the same, when he engaged
in his consulting arrangement that violated the company’s policies prohibiting conflicts of interest. Legacy Research’s reputation has been
irrevocably damaged by these violations of company policy and by the utter failure of Legacy’s managers to appropriately address these
violations.

Again, our “prime directive”: the one thing we cannot ever do is publish any investment advice that is not genuine, thorough, and strictly
independent. Thus, anyone who knows about a serious situation like this –
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involving potential conflicts of interest or fraud – and does not immediately report the situation to their manager, to our legal department
(Scott Forney), to the audit committee (www.whistleblowerservices.com/mktw or (833) 731-1883) or to me personally is failing their
obligation to the company and its subscribers.

There is no employee who is above this standard – not even our longest serving partners. Likewise, there is no employee, no matter how
minor their role, that does not share this duty.

These actions threaten everything we have built at MarketWise for the last 25 years.

Therefore, we have decided to wind down operations at Legacy Research and dismiss anyone who in any way enabled the serious
misconduct that occurred. Legacy Research bonus payments have been delayed as a result, as we must investigate these events more
thoroughly and determine who was involved in these failures of company policy. This is our devastating reality. We cannot tolerate the
actions of those who would seek to enrich themselves through fraud and at the expense of our subscribers.

Meanwhile, we are going to make every effort to serve our customers by offering Legacy’s subscribers similar, high-quality products
published by other MarketWise affiliates.
For now, I hope you will all continue to come to work and do your best to help us make these transitions and continue to serve our
subscribers.

For Legacy Research employees who continue to serve us faithfully, every effort will be made to continue your employment by placing you
in a similar position with another affiliate. And your bonuses will be paid as soon as possible.

These transitions will commence immediately under the collective interim leadership of myself, Brian Hunt, Keith Kaplan and Brett Aitken,
who will guide you through these changes. Your managers will give you more information as we work out exactly who is going where, etc. If
there is no place for you at another affiliate, you’ll be given severance pay consistent with the company’s policies.

We understand that 99.9% of you are not at fault for these transgressions. You have our friendship and our sympathy. This should never
happen at any company affiliated with MarketWise. And I will do everything I can to make sure it never happens again.

With respect,

Porter Stansberry
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