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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

On May 13, 2024, the Compensation Committee of the Board of Directors (“Board”) of MarketWise, Inc. (the “Company”) approved the 2024 Employee
Compensation Structure (the “2024 Compensation Structure”), effective July 1, 2024. The 2024 Compensation Structure provides four levels of
compensation comprising of base salaries and bonuses for employees. All bonuses will be paid in a blend of cash and restricted stock units with a four-year
vesting schedule. In addition, employees will be eligible for initial restricted stock units calculated as a percentage of their base salary, with a four-year
vesting schedule. All awards of restricted stock unit will be approved by the Board (or its applicable Committee) and made pursuant to and under the terms
of MarketWise 2021 Incentive Award Plan. The 2024 Compensation Structure is applicable to employees of the Company, including the principal financial
officer, Erik Mickels, the Chief Information Officer, Marco Galsim, and other executive officers of the Company, except for the Chief Executive Officer.

In connection with the new 2024 Compensation Structure, Mr. Mickels’ base salary will be $1,000,000 retroactively as of January 1, 2024 and Mr.
Galsim’s base salary will be $525,000 effective prospectively as of July 1, 2024.

Mr. Mickels and Mr. Galsim will also be eligible to receive an annual bonus (the "Annual Bonus") equal to 100% of their respective base salaries, based on
the achievement of key performance metrics established by the Company; provided that, depending on the results of the Company, the Annual Bonus may
be higher or lower. If the Company achieves superior key performance metrics, then Mr. Mickels and Mr. Galsim will each be eligible to receive an Annual
Bonus up to 200% of their respective base salaries; provided further that, if the Company does not achieve annual target key performance metrics but only
achieves threshold key performance metrics, then Mr. Mickels and Mr. Galsim will each be eligible to receive an Annual Bonus of at least 50% of their
respective base salaries. If threshold key performance metrics are not achieved, then Mr. Mickels and Mr. Galsim will not receive an Annual Bonus for
such year. The Company may pay the Annual Bonus in any combination of cash or restricted stock units pursuant to the terms and conditions of the
MarketWise 2021 Incentive Award Plan, as approved by the Board (or its applicable committee).

Mr. Mickels’ Annual Bonus structure described above is in lieu of any future equity awards (including the award for achieving the Share Price Milestone
and the annual equity award with a target economic value of $750,000) and future cash incentive bonuses (including the guaranteed cash bonus of
$500,000) under Mr. Mickels’ Letter Agreement dated July 6, 2023.

Item 9.01. Financial Statements and Exhibits.

(d) Exhibits.

Exhibit No. Description

104 Cover Page Interactive Data File (embedded within the Inline XBRL document).



SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned
hereunto duly authorized.

MarketWise, Inc.

Date: May 17, 2024 By: /s/ Erik Mickels
Name: Erik Mickels
Title: Chief Financial Officer


